
TEKST I GRØNT – kan redigeres  
Ins%tu(et legger inn fagområde og arbeidsoppgaver. 
TEKST I SORT – standardtekst  
Ved vektlegging av flere særskilte kvalifikasjoner enn de som står i standardteksten, legges de(e 
under ‘Kvalifikasjonskrav’ 

ASSOCIATE PROFESSOR IN PHILOSOPHY (ETHICS) 

Job descrip@on 

A permanent posi%on of Associate Professor of Philosophy (Ethics) is available at the Department of 
Philosophy, Classics, History of Art and Ideas, University of Oslo. 

Qualified candidates must have research specializa%on in ethics, broadly construed. We are looking 
for a candidate with broad teaching competence, who can also strengthen the department’s teaching 
and research in philosophical ques%ons concerning novel informa%on technologies (“ar%ficial 
intelligence” etc.). 

The successful candidate is expected to ini%ate and lead research, supervise PhD candidates, 
par%cipate in teaching and in exam se]ng and assessment at all levels, and to carry out 
administra%ve du%es in accordance with the needs of the department.   

Qualifica@on requirements 

• PhD or equivalent academic qualifica%ons within Philosophy (Ethics)

• Documented pedagogical skills (either a teaching course cer%ficate or based on teaching
experience), see how to document your pedagogical skills 

• Documented poten%al for project acquisi%on

• Fluent oral and wri(en communica%on skills in English

• Personal suitability and mo%va%on for the posi%on

The following qualifica%ons will count in the assessment of the applicants: 

• Academic qualifica%ons and academic produc%on in Philosophy (Ethics), with emphasis on
interna'onal peer-reviewed publica'ons published within the last 5 years. Originality and
innova%ve thinking will be weighted more heavily than quan%ty

• Experience with research projects

• Poten%al to contribute to the long-term development of the academic and research
environment at the Department 

• Pedagogical qualifica%ons and broad teaching competence, documented results from
teaching and supervision, and disposi%on to inspire students 

• Interest in philosophical ques'ons concerning novel informa'on technologies (“ar'ficial
intelligence” etc), manifested in for example publica'ons, teaching, or dissemina'on work 

•  Interest and ability in leadership and administra%on 

•  Ability to create and contribute to a posi%ve environment for collabora%on 

•  Experience with and ability to build interna%onal networks 

•  Skills within popular dissemina%on, public outreach and innova%on 

In the evalua%on of the qualified candidates the full range of these criteria will be explicitly addressed 
and assessed.  

Academic quality, development poten%al and breadth will be priori%sed in this order. The selected 
candidates are expected to contribute to the objec%ve in the University of Oslo’s strategic plan to 
“strengthen its interna%onal posi%on as a leading research-intensive university through a close 
interac%on across research, educa%on, communica%on and innova%on”. 
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The successful candidate should demonstrate mastery of both English and one of the Scandinavian 
languages as working languages. If an appointee is not fluent in a Scandinavian language, s/he is 
expected to reach proficiency equivalent to level B2 in the Common European Framework of 
Reference for Languages (CEFR) within two years. Within three years the appointee is expected to, in 
Norwegian, be able to ac%vely par%cipate in all func%ons the posi%on may involve, including 
teaching.  The Faculty of Humani%es will aid and facilitate the appointee in reaching said proficiency. 

We offer 

• Salary NOK XXX – XXX per annum depending on qualifica%ons (lønnstrinn 66-74 LO/YS/UNIO) 

• A professionally s%mula%ng working environment 

• Membership in the Norwegian Public Service Pension Fund 

• A(rac%ve welfare benefits 

• The opportunity to  apply for promo%on to full professorship at a later stage 

How to apply 

The applica%on must include: 

• Applica%on le(er (statement of mo%va%on, summarising scien%fic work and research 
interest) 

• Curriculum Vitae (list of educa%on, posi%ons, pedagogical experience, administra%ve 
experience, project acquisi%on and coordina%on experience, and other relevant 
qualifica%ons) 

• Complete list of published and unpublished works 

• List of reference persons: at least three references (name, rela%on to candidate, e-mail and 
phone number) 

Please note that all documents should be in English (or a Scandinavian language), either in the 
original or in transla%on. 

Applicants are required to describe and document the en%re range of qualifica%ons and criteria 
described in the announcement of the post with concrete examples. 

The applica%on with a(achments must be delivered in our electronic recrui%ng system, please follow 
the link “apply for this job”.  

Selec@on procedure 

As the first step in the evalua%on process, a Selec%on Commi(ee will assess all applica%ons and invite 
the most qualified applicants to submit a pornolio of educa%onal cer%ficates and academic works (up 
to 10 publica%ons, which should not exceed 500 pages in total) for expert assessment. Academic 
texts shall therefore not be enclosed with the applica%on. Applicants who are invited to submit 
academic works are asked to select three works, published within the last 5 years, to be considered 
as most relevant for the posi%on. In longer publica%ons (monographs), applicants should specify the 
relevant pages. Such applicants are further asked to submit a descrip%on of one or more research 
projects considered relevant for the Department. They are also asked to submit an Educa%onal 
pornolio of 3-6 pages documen%ng educa%onal competence and experience, including a reflec%on 
note in which your own prac%ce and learning vision is anchored in the SoTL criteria (focus on student 
learning, development over %me, a research approach and a collegial a]tude and prac%ce) 

Finally, the most highly ranked candidates will be invited for an interview and a trial lecture. 

Formal regula@ons 

Please see the rules for appointments to Associate Professorships. 
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The successful candidate who at the %me of appointment cannot document basic teaching 
qualifica%ons will be required to obtain such qualifica%ons within a two-year period. Please see the 
rules for prac%cing the requirement for basic university pedagogical competence at UiO. 

Within his/her normal du%es and in accordance with his/her academic competence, the person 
appointed may also be asked to work outside his/her Department. The appointment is made under 
the condi%on that the employer may change the subject area and assigned tasks according to the 
needs of the Department.  

According to the Freedom of Informa%on Act (Offentleglova) § 25, Chapter 2, demographic 
informa%on about the applicant may be used in the public list of applicants, also in cases where the 
applicant has requested non-disclosure. 

The University of Oslo has an Acquisi%on of Rights Agreement for the purpose of securing rights to 
intellectual property created by its employees, including research results. 

The University of Oslo aims to achieve a balanced gender composi%on in the workforce and to recruit 
people with ethnic minority backgrounds. 

Deadline:  

Contact persons:
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